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Investigation and Analysis of Influencing Factors on Professional Identity and Subjective Well —Being Among Medical Workers in Blood
Collection and Supply Institutions in Chongqing/QING Yun, DAI Huayou, WU Sigqi, et al. //Chinese Health Quality Management,2026,33
(6):85—89

Objective To explore the current status and influencing factors of professional identity and subjective
well—being among medical workers in blood collection and supply institutions in Chongqging.  Methods An online
questionnaire survey was conducted among 236 medical workers in blood collection and supply institutions from May to
August 2024.  Results The scores for professional identity and subjective well — being among medical workers in
Chongging's blood collection and supply institutions were (57.29 & 7.01) and (79. 69 =+ 13.89), respectively, indicating
a moderately high level. The analysis of influencing factors revealed that professional identity was affected by the type of
institution, type of practice, years of work experience, and the presence of children (P <C0. 05). Subjective well —being
was influenced by professional title, marital status, and the presence of children (P<C0.05). A significant positive corre-
lation was observed between professional identity and subjective well—being (» = 0. 322, P< 0.01). Conclusion
Medical workers in Chongqing’s blood collection and supply institutions generally exhibit high levels of professional iden-
tity and subjective well —being; however, issues such as insufficient professional sentiment and relatively low profession-
al identity or subjective well —being in certain groups persist. It is recommended to enhance professional identity through
measures such as incentives for key positions, prevention of job burnout, and family support systems. Customized plans
should be developed, prioritizing groups with lower subjective well —being and considering their family circumstances.

Blood Collection and Supply Institutions; Medical Workers; Professional Identity; Subjective Well —Being
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