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Research on the Current Status and Improvement Strategies of Party Spirit Cultivation Among Nurse Party Members in Public Hospitals
Under the Background of Integrating Party Building with Professional Work/LI Wei, SONG Li, LIU Jun. //Chinese Health Quality Manage-
ment,2026,33(3) :95—99

Objective  To analyze the current status of Party spirit cultivation among nurse Party members in public
hospitals within the context of integrating Party building with professional work, and to propose improvement strategies
based on this integration. Methods A questionnaire survey was conducted from October 1st to 31st, 2023, targeting
312 nurse Party members at Peking University First Hospital to assess their attitudes, knowledge, and learning behav-
iors regarding Party spirit cultivation. Results Nurse Party members scored (96. 45 £ 11. 56) points for attitudes to-
ward Party spirit cultivation and (76.46 £ 14.01) points for knowledge. All nurse Party members engaged in learning
behaviors related to Party spirit cultivation, with 81. 73% spending more than one hour per week on theoretical study.
The educational formats that most interested nurse Party members were "visiting revolutionary education bases" and "
social practice or public welfare activities". The main issues identified in their learning included "superficial engagement
without in—depth understanding" and "a lack of diversity in educational formats". Establishing an education—evaluation
linkage mechanism was identified as a key strategy for enhancing Party spirit cultivation.  Conclusion  The level of
Party spirit cultivation among nurse Party members exhibits characteristics of "high attitude but low knowledge. " It is
necessary to create an integrated educational brand combining "Party spirit cultivation with nursing professional work,"
construct an evaluation index system that aligns Party building with professional work, and implement an education— e-
valuation linkage mechanism to achieve deep integration of Party building and professional work, thereby continuously
improving the level of Party spirit cultivation.
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