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Analysis of the Current Status and Exploration of pathway of Contract Workers Participation in Enterprise Annuities under the Dual —
Track System in Public Hospitals/LI Yongbin, FENG Pengcheng, WANG Wenxin. //Chinese Health Quality Management,2025,32(7) : 64
—68

Constructing an enterprise annuity system tailored to the characteristics of public hospitals holds sub-
stantial significance for safeguarding the rights and interests of contract workers and advancing the development of medi-
cal and health services. This study focused on the practical challenge of contract workers participation in enterprise annu-
ities under the dual—track system in public hospitals. Through the analysis of the current situation and practical explora-
tions, it identifies the primary obstacles faced by contract workers in public hospitals when participating in enterprise an-
nuities,including rigid institutional design, substantial funding pressures, complex management demands, and inade-
quate policy coordination. The study proposes strategic pathways to address these issues, such as refining top—level in-
stitutional design, innovating funding mechanisms, enhancing layered and categorized protection, and optimizing invest-
ment management.
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