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Methods

Objective  To explore the full—cycle vocational training system for talents in prefecture— level hospitals.
Using the Smith Model, this study analyzed the causes of problems in various aspects of full— cycle vocational
training for hospital talents from four important perspectives: policy content, implementing agencies, target groups, and
policy environment. It proposed suggestions and strategies for solving these problems.  Results By adjusting and impro-
ving hospital talents cultivation policies, strengthening collaboration among talents cultivation departments, optimizing the
talents policy environment, and enhancing the enthusiasm of talents for entrepreneurship, the study has enriched the path
of full— cycle vocational training for talents and constructed a full — cycle vocational training system. Conclusion
Through research and practice on the construction of a full — cycle vocational training system for hospital talents based on
the "Smith Model", the quantity and quality of hospital talents cultivation have been effectively improved, providing talents
support for the high— quality development of hospitals.

Smith Model; Hospital Talents ; Full—Cycle Training ; Policy Implementation
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