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Medical Equipment Management Practice Based on Hierarchical Hospital Review/FU Ming, YANG Xiaoying, YUAN Ping, et al.//Chi-
nese Health Quality Management,2024,31(3) :72—75

The fine and standardized management of medical equipment is an inevitable requirement for the high—
quality development of public hospitals. By combing through the key points of medical equipment management in the "Im-
plementation Guidelines of Jiangxi Province in the Evaluation Standards for Tertiary Hospitals (2020 edition)", and taking
the Second Affiliated Hospital of Nanchang University as an example, the practical experience of medical equipment man-
agement was summarized from the aspects of medical equipment configuration demonstration management, large— scale e-
quipment use evaluation, and medical equipment quality and safety, which provided a reference for the fine management of
medical equipment.

Hierarchical Hospital Evaluation; Evaluation Standards; Evaluation Guidelines; Medical Equipment Manage-

ment
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