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Abstract

effect of medical consumables and its impact on medical service level.

To analyze the effect of consumables cost per weight as an assessment index on the control

Methods

Objective
The medical record data of a tertiary
hospital in 2022 and from April 2023 to March 2024 were selected. SPSS 20. 0 software was used to analyze the changes
of relevant indicators before and after the assessment. The CRITIC weight method and TOPSIS method were used to e-
valuate the medical service level of the departments. The Spearman correlation coefficient method was used to test the
correlation between the cost of consumables per weight and the evaluation index. Results  The cost of consumables
per weight, DRG group number, average consumables cost and average hospitalization cost all decreased, and the differ-
ences in the data were statistically significant compared with those before the assessment (P<C0.05). The CMI value,
total DRG weight and the average proportion of four—level surgery in the department all improved, and the differences
in the data were significantly different from those before the assessment (P<Z0. 05). The ranking of medical service level
of some departments increased. The cost of consumables per weight has a strong correlation with the average cost of con-
The assessment mechanism based on the cost of con-

sumables and the proportion of four—level surgery. Conclusion

sumables per weight can effectively promote the improvement of medical service level.
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