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tion in a hospital, and take countermeasures to improve the quality of medical record data.

To analyze the quality risks faced by medical record data in the process of digital transforma-

Methods PDCA closed—

Objective

loop management method was used to sort out and track the basic information of patients in the medical record home
page. Improvement measures including process reengineering, improvement of standard database and quality control
rules, construction of medical record data index visualization platform and professional training for relevant personnel
were implemented. Results The integrity of the basic information of patients on the medical record home page was
significantly improved, and the phenomenon of data loss and error was greatly reduced. The overall quality of the medi-
cal record home page has been effectively improved. Conclusion = Measures such as homogenization management of in-
formation collection process, intelligent verification mechanism of system setting, strengthening data quality training,
and establishing multi—department assistance mechanism can improve the integrity and accuracy of the medical record
home page and improve the level of hospital management.
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