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Medicine (TCM) hospitals, analyzing the advantages and difficulties, the paper put forward suggestions such as dynami-

By combing through the reform process of medical service price in Shenzhen public Traditional Chinese

cally adjusting the price of TCM services, reflecting the labor value and technical value of TCM in the pricing, improving

the list of medical service prices, and establishing the evaluation index system of TCM technology, so as to promote the

comprehensive reform of TCM and to optimize Shenzhen TCM medical service price reform mode.
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